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Testimony Regarding: House Bill 381 – Human Relations – Employment Discrimination – Protections for Interns

Position: Favorable with Amendments

Dear Chairperson Hammen, Vice Chairperson Pendergrass, and Members of the House Health & Government Operations Committee:

	The Maryland Commission on Civil Rights (formerly the Maryland Commission on Human Relations) is the State agency responsible for the enforcement of laws prohibiting discrimination in employment, housing, public accommodations, and state contracts based upon race, color, religion, sex, age, national origin, marital status, familial status, sexual orientation, genetic information, and physical and mental disability.

	Maryland’s employment anti-discrimination law only applies to paid employees.  By the legal definition, unpaid interns are not protected from unlawful discrimination.  HB381 fixes this by closing a loophole in the law.  Under HB381, unpaid interns, who are among the most vulnerable in our workforce, would be given deserved protection from sexual harassment and retaliation just like their colleagues.  The law does not alter the definition of an employee, and does not create a presumption that a business has an employer-employee relationship.

	HB381 is also carefully crafted to provide interns that believe they are a victim of unlawful discrimination the appropriate channels by which to file a complaint.  This bill will allow the Commission to investigate these complaints with existing procedures, such as our fact finding conferences.  HB381 affords these complainants administrative relief only, and does not create a private right of action in civil matters.  It is MCCR’s position that this will not have an impact on existing resources.

	HB381 is modeled after a similar billed pass in Oregon.  The District of Columbia passed legislation protecting “unpaid interns” in 2009.  California, New Jersey, and New York are also considering legislation addressing this issue.	


Upon reviewing the legislation, MCCR identified certain technical conflicts between the bill and existing law.  MCCR worked with both Delegate Dumais and Senator Nancy King (SB237) to address these concerns, and supports the amendments being introduced to make technical corrections.

For these reasons, the Maryland Commission on Civil Rights urges the committee to vote favorably with amendments on HB381.  Thank you for your consideration.
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