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February 12, 2014


Testimony Regarding: House Bill 37 – 
Employment Discrimination – Dress and Grooming Standards

Position: Letter of Information

Dear Chairperson Hammen, Vice Chairperson Pendergrass, and Members of the House Health & Government Operations Committee:

	The Maryland Commission on Civil Rights (formerly the Maryland Commission on Human Relations) is the State agency responsible for the enforcement of laws prohibiting discrimination in employment, housing, public accommodations, and state contracts based upon race, color, religion, sex, age, national origin, marital status, familial status, sexual orientation, genetic information, and physical and mental disability.

	Maryland’s employment anti-discrimination law already has a provision regarding dress and grooming standards that says that an employer may establish such standards if they are “directly related to the nature of the employment of the employee”.  The additions to the code proposed in HB37 effectively negate this by exempting “specific hairstyles or facial hair” and employees who wish to wear alternative clothing or adopt alternative modes of grooming based on their sex.  It is important to note that the bill specifically states sex and not gender, which means that this bill does not have anything to do with an individual’s gender identity and expression.

	From an enforcement perspective, the bill raises a number of questions.  First, the bill does not define what qualifies as “specific hairstyles or facial hair.”  Without clear guidelines, both MCCR and employers will remain confused as to the intent and requirements of the law.  Second, by prohibiting an employer from requiring certain dress and grooming standards based on sex, it diminishes an employer from enforcing formerly legal and practical dress/grooming codes if an employee shows up to work out of uniform.

[bookmark: _GoBack]	MCCR has attempted to work with the sponsor to understand the intent of the bill and identify ways to amend the bill in order to accomplish the sponsor’s objectives.  However, MCCR and the sponsor could not agree on any amendments.

	With this, MCCR submits to you no position on the bill.  MCCR does request that if this bill is passed into law, that the Committees work to clarify and define what exceptions will be made under this bill. 
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