State of Maryland
Commission on Civil Rights
Commissioners Legislation Committee
February 6, 2014
10:30am

Commissioners on Call: Shawn Wright, Chair; Bob Baum, Vice Chair; Norman Gelman; Gina McKnight-Smith; Laura Esquivel; Gary Norman
Staff on Call: Cleveland Horton, Acting Executive Director; Glendora Hughes, General Counsel; Spencer Dove, Executive Associate
1. February 4 Bill Hearings
a. Senate Bill 237 – Human Relations – Employment Discrimination – Protections for Interns – testified with Senator King (sponsor). Going to forward amendments to Commissioners so that they can see the changes that were made.
b. Senate Bill 212 – Fairness for All Marylanders Act of 2014 – gender identity anti-discrimination act.
c. Both bills were heard in the Senate Judicial Proceedings Committee.
2. House Bill 381 – Human Relations – Employment Discrimination – Protections for Interns
a. Same bill as SB237 (supported with amendments by MCCR).
b. Hearing date: February 12, 1pm.
c. Health & Government Operations Committee, House Office Building, Room 241.
d. Amendments add administrative relief; reconciles conflicting language between two sections by deleting one of the conflicting sections; grammatical correction.
e. Favorable with Amendments moved and seconded; Commission unanimously supports HB381 with amendments to mirror amended language for SB237.
3. House Bill 366 – HOME Act of 2014
a. Hearing not scheduled.
b. Assigned to House Environmental Matters Committee, House Office Building, Room 251.
c. Explanation for language that would permit exclusions under public housing authorities based on a number of factors. Hold up for the bill is Section VIII issues.
d. Main opposition comes down to forcing landlords to accept Section VIII vouchers as a source of income.  No real concerns regarding accepting other sources of income, such as child support. There exists a particular stigma with Section VIII recipients.
e. Bill doesn’t prohibit landlord from running credit and background checks on potential tenants.  All bill says is that the source of income cannot be used as a discriminatory factor (child support, alimony, housing assistance, other non-traditional means of income).
f. Bill is intended to help those that are disabled and/or enrolled in Section VIII.
g. Without these protections, landlords are able to justify discrimination that is rooted in racial, national origin, other protected classes.
h. Commission supported bill last year. Language from 2014 and 2013 bills is the same.
i. Housing authorities will calculate the percentage of persons in the area on public housing assistance, and at a certain percentage the landlord will have to accept housing assistance vouchers up until a level where it meets the level in the zip code.  Basically, local housing authorities will determine the level upon which the local market is saturated with public housing vouchers.
j. Favorable moved and seconded; Commission supports HB366 as written.
4. House Bill 391 – Civil Rights – Employment Discrimination – Employees Inquiring About, Discussing, or Disclosing Wages
a. Hearing Date: February 12, 1pm
b. Health & Government Operations Committee, House Office Building, Room 241
c. An extension of the Lilly Ledbetter Act.  Protects employees who discuss salaries and wages amongst themselves from employers who have prohibitive policies in place currently.  Often times, one will only know if there is discrimination going on if they can know their pay comparable with coworkers.
d. Doesn’t compel employee to discuss their wages.
e. Exception if collective bargaining agreements are in place prohibiting this discussion.
f. Does not grant an employee access to another employee’s wage information without said employee’s permission.
g. Favorable moved and seconded; Commission unanimously supports HB391 as written.
5. Senate Bill 688 – Fair Employment Preservation Act of 2014
a. Hearing Date: February 27, 1pm
b. Judicial Proceedings Committee, 2 East Miller Building
c. Legislation is also what Delegate Rosenberg discussed at the October, 2013 Commission meeting.  Narrowly crafted to address what the bill is trying to accomplish with respect to supervisors in sexual harassment cases.
d. Favorable moved and seconded; Commission unanimously supports bill as written.
6. House Bill 37 – Employment Discrimination – Dress and Grooming Standards
a. Hearing date: February 12, 1pm
b. Health & Government Operations Committee, House Office Building, Room 241
c. Bill has been discussed before.
d. Based on language as the bill is introduced, it would effectively throw out an employer’s ability to establish dress and grooming standards in the workplace.
e. Language is too broad and gives no guidance on intent or how to enforce.
f. Unfavorable moved and seconded; motion fails.
g. [bookmark: _GoBack]No Position moved and seconded; question about still being able to submit an informational and/or letter of concern; Commission will take no position on the bill as written.
