MCCR Education & Outreach Unit
October 2014 Monthly Update
EDUCATION
[bookmark: _GoBack]Trained approx. 1,500 individuals statewide in 1st quarter of FY15.
New MCCR Trainings:
Disabilities & Reasonable Accommodations: Issues, Etiquette & the Law – new revamped training workshop rolled out in October 2014.  Upcoming workshops:
· Wed, Oct 15 – Baltimore MCCR office for in-house staff
· Wed, Oct 29 – Frostburg University (Staff & Faculty)
· Mon, Nov 10 – University of Maryland, College Park campus (Admin staff, Dept. Chairs, etc.)
· Working to plan to host bi-yearly workshops for 2015 open to all state employees and/or other Maryland employers.
2014/2015 LGBTQ Safe Space Workshops – provided through a new partnership with Salisbury University.  Taught by professors from SU and hosted by MCCR in partnership with several state agencies to educate state employees on issues/law related to sexual orientation and new gender identity law effective Oct 2014.  Upcoming workshops:
· Thurs, Oct 2, 2014 – Queen Anne’s Co. Dept. of Social Services (sponsored by MD Dept. of Human Resources)
· Fri, Oct 3, 2014 – Sponsored and hosted at MD Dept. of Housing & Community Development, Crownsville, MD (partner w/ AA Co. Human Relations Commission and MD Dept. of Planning)
· Fri, Nov 7, 2014 – Hosted and sponsored by MD Dept. of Labor Licensing & Regulation, Laurel, MD
· Winter/Spring 2015 workshops being planned with others.  Tentative partners/host sites include:  State EEO Coordinator’s Office EEO, Statewide Agency Personnel Managers Group (HR/Personnel staff), Maryland Judiciary, county human relations commissions.
Religion & Spirituality: Issues, Accommodations & the Law – NEW training workshop being finalized for roll out in early 2015.  Working with universities, state agencies and HR organizations to schedule workshops.
Other Upcoming MCCR Trainings/Presentations:
October 2014
· Morgan State – Diversity/Cultural Competence
· MD Lottery – Diversity/Cultural Competence
· Police and Corrections Instructor Conference – Diversity/Cultural Competence
· MD Retirement Agency - Diversity/Cultural Competence
· Sergeant’s Summit Regional Conference - Diversity/Cultural Competence
· Maryland ADR Convention
November 2014
· MD Dept. of Aging – Diversity/Cultural Competence
· MD Dept. of Juvenile Services - Diversity/Sexual Harassment
OUTREACH
Recently attended:
· Gay Pride Baltimore
· Latino de Maryland Festival
· Baltimore County African American Festival
· Prince George’s County Hispanic Festival
· Paint Branch Unitarian Universalist Church
· Statewide EEO Coordinators Conference
· Maryland State Government Agency Personnel Management Committee meeting
· Wicomico County NAACP community meeting
· Casa de Maryland events
· Anne Arundel County Human Relations Commission Community Action Dialogue
Coming Fall/Winter 2014:
· Resource Fair – Baltimore City Detention Center
· Annual Hagerstown Disabilities Fair
· Maryland Department of Labor, Licensing & Regulation annual Diversity Day
· Maryland Department of Human Resources human resources committee
· Department of Housing & Community Development staff
· Maryland Circle of Restorative Justice Initiatives Conference
SPECIAL EVENTS/PROJECTS
Defying Definitions Program 
· Successful pilot project completed in Nov 2013 in partnership with Maryland Humanities Council (MHC), College of Southern Maryland, Diversity Institute of Southern MD, Community Mediation Centers of St. Mary’s & Calvert Counties, Democracy Conversations of St. Mary’s County and the St. Mary’s and Calvert Libraries.
· July 2014 - Paint Branch Unitarian Universalist Church, in partnership with MCCR, hosted a “Reverberations” program with their congregation using DD project concepts and materials.  Possible expansion to other UU churches in Maryland.
· Journal article written and accepted for publication in the Journal on Intergroup Relations, Winter 2105 edition.
· Working on taking over the www.defyingdefinitions.org website from MHC for future projects and program expansion for MCCR.
· Presenting workshop at Circle of Restorative Initiatives Conference sponsored by Maryland Restorative Justice Initiative in November 2014 on the DD project. 
U.S. Department of Justice/Community Relations Service Partnership
· CRS is often contacted where there are race relations issues/crimes/incidents in local communities.  They have been partnering more with us this year to address several situations, including hosting SPIRIT dialogues for students/faculty in MD schools dealing with these issues.
· Wicomico County NAACP community meetings to discuss allegations of racially motivated crimes, police discriminatory behavior, etc. and their hope to form a civilian oversight board and/or engage the police in dialogue.
· Digital Harbor High School (Balt City) – incidents among African American and Hispanic students at the end of last school year led to SPIRIT program to be hosted in Oct 2014.
· Oak Dale High School (Frederick Co.) – racial incidents and conflicts on campus led to SPIRIT program in Sept 2014.
· In talks to create Baltimore City school system-wide education, dialogue, etc. to prevent and address similar issues.
Diversity Initiatives
· Working with University of Maryland Office of Diversity & Inclusion – working to partner to partner the DD project with their 2014/2015 campus “Raise Above Ableism” Campaign to include film screening and discussion, campus conversations and MCCR training workshops around disability issues.
Re-entry Symposium  (NEED ANSWER ON THIS)
· Exploring partnership with DPSC, DLLR, DBED, DHR, Dept of Veterans Affairs, Governor’s Office and Community Mediation Maryland to host a community based event and dialogue around discrimination issues particular to community members being released after serving prison time.
MCCR Civil Rights Awards (NEED ANSWER ON THIS)
· Discuss the possibility of giving our own civil rights “champion” awards or partnering with another local commission or business, etc. to honor local efforts in the field.

