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1. Senate Bill 212 – Fairness for All Marylanders Act of 2014
a. Hearing date: February 4, 1pm
b. Senate Judicial Proceedings Committee, 2 East Miller Senate Building
c. Same bill that has been introduced for the past many years. Includes preamble to explain why the bill is necessary. Adds Gender Identity as a protected class in employment, housing, public accommodations, and credit. Also includes Gender Identity in pensions.
d. Only obstacle remains in Senate Judicial Proceedings Committee, where it appears to be one vote short. There are enough votes on the floor of the Senate to pass bill (25 co-sponsors and 2 vocal supporters). House will act on bill when Senate moves, since House passed bill in 2011.
e. Commissioner Esquivel motions to support legislation, Commissioner Norman seconds the motion: Commission supports Senate Bill 212; 7 support; 0 opposition; 0 abstentions; 1 absent.
2. Senate Bill 237 – Employment Discrimination – Protections for Interns
a. Hearing date: February 4, 1pm
b. Senate Judicial Proceedings Committee, 2 East Miller Senate Building
c. University of Maryland College Park SGA contacted Senate President’s Office to voice grievances of allegations of sexual harassment during internships, but there is no grievance process.  Senator Nancy King introduced bill.
d. Defines parameters of internship as a subset of employment, and allows a complaint process (administrative) with non-monetary relief available. No access to filing civil action in court.
e. General Counsel relayed to Senator King there is conflicting language in two sections that is technical in nature but needs to be reconciled.  General Counsel meeting with Senator King on January 28 to discuss how to fix the conflicts via amendment.
f. Paid interns are considered employees under existing law, so they have access to remedies and protections currently in statute.
g. Concern raised the bill is weak. Interns are only employed for a brief period of time with no guarantee of employment. Administrative process may not do any good for intern who may be discouraged by time and length of process.
h. Commissioner Esquivel motions to support legislation, Commissioner Norman seconds the motion; Commission supports Senate Bill 237; 7 support; 0 opposition; 0 abstentions; 1 absent.
3. HB366 – Source of Income; HB381 – Employment Discrimination – Protections for Interns (cross-file); HB391 – Protections for Employees who Disclose/Obtain Information on Wages.  Bills are introduced in the House, but not uploaded to the website yet.
4. [bookmark: _GoBack]Commissioners and Commission Staff should coordinate to be on the same page with respect to oral and written testimony. When strategically appropriate, Commission should coordinate staff and Commissioner representation of MCCR position on legislation in Annapolis.
